
KNOWLEDGE –

MATAURANGA

FAITH –

WHAKAPONO
GROWTH –

WHAKATIPU

COMMUNITY –

WHANAUNATANGA

VISION MISSION
Growing learners 

PREPARED

for the future.

STRATEGIC 
GOALS 
2021-2023

Know and live our gospel 

values as we encounter 

Christ through word, 

sacrament and service.

Reflect and learn together 

to achieve success for all.

Commit and persevere so 

all our St Therese whanau 

thrive.

Consult and partner 

with the community for 

the well-being of  all 

learners.

To develop passionate, faith-filled, life-long 

learners with the skills and knowledge to be 

successful community members.



STRATEGIC GOAL4:

RESPONSIVE CURRICULUM

FAITH –

WHAKAPONO

KNOWLEDGE –

MATAURANGA

GROWTH –

TUPURANGA

COMMUNITY -

WHANAUNATANGA

Reflect and learn together to achieve 
success for all.

Commit and persevere so that all 
our St Therese whānau thrive.

Consult and partner with the 
community for the well-being of our 

learners.

Know and live our gospel values as 
we encounter Christ through word, 

sacrament and service.

We will achieve this by:
• Engaging in PLD focused on Culturally 

Responsive Practice and the Effective Teacher 
Profile based on Russell Bishop’s ETP, Tātaiako & 
Tapasā

• Writing PLD
• AFL and Formation of OTJs PLD

So that:

Teachers have a shared understanding of what they 

want learning to look like in each classroom and are 

bound by a common language and kete of 

approaches across all classrooms

We will measure success by:

• Collecting staff and student voice.

• Teachers being able to support each other in in 

ETP, knowing what this looks like and sharing this 

with new staff to St Therese School.

• Teachers trialling different approaches to build 
ako in the classrooms.

• Tracking progress across the curriculum.

We will achieve this by:

• Building student agency

• Ensuring student voice in curriculum planning 

and delivery

• Cultivating a culture of ‘stepping up to 

challenges’ and ‘taking responsibility’

• Collecting data through a student well-being 

surveys

So that:

We are active participants in our learning, striving 

for new goals.

We will measure success by:

• Reflection on and action on feedback from 

student voice

• ,Responding to areas of concern regarding 

student and staff well being

• Monitoring the numbers of students in 

student leadership roles

• Keeping account of learning goal setting

We will achieve this by:

• Consulting students, staff and community 

about school values and make changes in 

response to this voice.

• Aligning the values that are gathered by the 

community with the gospel values.

• Linking the community and gospel values to our 

4 school goals.

• Collaboratively embedding the values into the 

daily life of the school.

So that:

We have a shared understanding of the school 

community and gospel values to support our 

students in the acquisition and integration of these.

We will measure success by:

• Staff, student and community knowledge of the 

values through survey and discussion.

• Understanding of how these are linked to the 

gospels, particularly the parables, as well as the 

house saints.

• Seeing displays around the school.

• Listening to the words and action of staff and the 

community.

We will achieve this by:

• Consulting both our school whanau community, 

local iwi, and wider community

• Involving all stakeholders and wider community 

to collaboratively a local curriculum.

• Exploring the successes of local curriculum 

implementation in other schools.

So that:

All our community have valued ownership and 

understanding of our curriculum delivery plan to 

ensure our students are ‘prepared for the future’.

We will measure success by:

• Collecting voice from all stakeholders

• Forming strong connections with the community

• Increased levels of engagement from students 

and whanau

Faith is the essence of our school, underpinning 
all our thoughts and actions. Like St Therese, 

we do little things well with love.

We are inspired by our love of learning. Success 
for the future begins with the skills and passion 
for knowledge we learn at St Therese School.

At St Therese School our special talents are 
celebrated as we take on challenges with 

courage and grace.

Our school is about belonging. St Therese 
School is like a family where each culture is 

embraced and celebrated.

VISION MISSION STATEMENT
To grow Learners PREPARED for the future. STRATEGIC PLAN 2021 - 2023

To create passionate, lifelong learners, with a strong faith, skills 

and knowledge to be successful members of  their communities.



CULTURAL DIVERSITY

Recognising and celebrating cultural diversity

St Therese School celebrates New Zealand's cultural diversity and strives to ensure that all students feel culturally safe and valued. We aim to create a learning 
environment that is caring, inclusive, cohesive, and supports the cultural and linguistic diversity of our students. We appreciate that students may identify with 
more than one cultural group.

Our school community has families from many nationalities and cultural backgrounds.

"The curriculum reflects New Zealand’s cultural diversity and values the histories and traditions of all its people." The New Zealand Curriculum, p.9

We recognise, value, and celebrate the different cultures represented within our inclusive school community. Examples include:

• encouraging staff cultural competence and demonstrating an awareness of and respect for diverse cultural values and practices

• being sensitive to all religious beliefs and belief systems while promoting the Catholic faith and way of life working to confront and eliminate racism, 
discrimination, stigma, and bullying in education

• supporting students and families for whom English is not their first language, including English Language Support for eligible students

• integrating and reflecting diverse cultural perspectives, identities, experiences, and histories through our school environment and curriculum areas as 
appropriate

• providing opportunities for students, their families, staff, and the wider school community to contribute to the cultural life of the school

• celebrating festivals and significant holidays from a range of cultures

• running our own cultural events and activities.

Pacific cultural diversity

We respect the place of Pacific peoples and cultures in New Zealand and acknowledge the diversity of Pacific learners and their families.

At St Therese School, we respect the place of Pacific peoples and cultures in New Zealand and acknowledge the diversity of Pacific learners and families. We 
support engagement and excellent outcomes for Pacific learners at our school by engaging with the Ministry of Education's Action Plan for Pacific Education and 
integrating diverse Pacific cultural values, histories, experiences, customs, and languages into curriculum areas, where appropriate.

We foster Pacific culture by supporting our Pasifika culture group, marking Pacific language weeks, and holding fono evenings. Fono evenings are an opportunity 
to engage with our school community and local Pacific families and communities to discuss educational needs and opportunities.



MĀORI DIMENSION

We respect the unique position of Māori

…as tangata whenua (the indigenous people) of New Zealand and te reo
Māori as an official New Zealand language. We also acknowledge the 
diversity of Māori and Māori learners. St Therese School partners with local 
iwi to develop resources that capture our local history and build a deeper 
understanding of the socio-cultural context of our community.

“The curriculum acknowledges the principles of the Treaty of Waitangi, and 
the bi-cultural foundations of Aotearoa New Zealand. All students have the 
opportunity to acquire knowledge of te reo Māori me ōna tikanga.” The 
New Zealand Curriculum, p.9

We foster tikanga Māori at our school through:

•engaging with Ka Hikitia Ka Hāpaitia: The Māori Education Strategy

•integrating te reo Māori, tikanga Māori, matauranga Māori, and te ao Māori 
into school life and the curriculum, as appropriate, to reflect the dual cultural 
heritage of New Zealand

•developing productive relationships with whānau, local iwi and hapū and 
Māori cultural advisors, as appropriate

•holding whānau hui (family meetings) and convening whānau groups.

•If a higher level of tikanga Māori and/or te reo Māori is requested, staff and 
whānau discuss and explore options such as:

-providing in-school support and resources to further enhance inclusion of te
reo Māori and tikanga Māori for the student, if possible

-using community expertise (people and organisations) to help with any of 
the above

The board and staff consult with the Maori community

•When developing plans and targets for improving the progress and 
achievement of Māori students.

•Regularly monitoring and reporting on Māori student achievement.

These aims are in accordance with the principles of Te Tiriti o Waitangi and 
are legal requirements in relation to Maori under the Education Act 1989.

https://education.govt.nz/our-work/overall-strategies-and-policies/ka-hikitia-ka-hapaitia

